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This special edition has been prepared to inform SWAG members of the
summer project being carried out’ with the helvp of a Secretary of State grant

The oroject title is “Reaching Out™

What is the project?

The aim of the project is to reach immi- That we talk about include:
grant women of various ethnic backgrounds What their first immiegration was’'like
- in their homes at their place of work How do they cove with very ordinary
through friends and organizations.  Topics things like finding a doctor with whom
ey they can communicate and how they deal
g with more abstract problems like lone-
iy liness isolation and loss of culture.

¢

We've learned a gr:at deal .  from a variety of sources :
1 The women and their drganizations
2. Government agencies
3. Volunteer Organizations
and
Two esmecially valuable renorts-: one

from the National YWCA and the other
from the 3tatus of Women (Vancouver)

The following facts emerce over and over a-ain:

A) Immigrant women are often an exnloited and onpressed eroup

B) Very little is known about immigrant women by women actively
particinating in the Women®s Movement

C) The needs of immigrant women are inadequately met by governe
ment agencies,
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Our methods of contaect hove been:

1. Through schools

2. Throuch o neighbourhood centre.

3. Vig individucls.

4., Through ethnic organizations
cffiliated vi th the intercul-
tural Association, using bi-
lingucl women os goebetweens,

The first method met with limited .
success and the second less so, yet
both served as o pilot project and
showed us the nccessity of working on
o morc personc.l basise. :

The third and fourth methods have
proved extremely successful. Thus for,
we have had eleven meetings with indive
iduzl ethnic women and four mcetings
with much lorger groups. -

Sharon Yandle

.. of the Hospital Employecs Union.
Sharon has spent mony months attempting
to organize women in the privoate hospite
al sector in Vancarver,

Vancarver YUCA

.-which did o project on imml grant wome
en in the work forecc. This orgmization
was referred to us by Kaothlecn Ruff of
the Humon Rights DBranch,

£t

e 2lso plon to continue our ine
depth recsecrch programme, This contribe
utes grectly to our knowledge of and
sensitivity to the nceds and feclings
of women from different culturcl bocke
grounds,

| | e N
AT NEZTP ...

WWe hope to meet with East Indicn,
Ukroinion, Croation, Swedish, Greck,
Irish, Portugesc, Phillipino and Hore
wegiin groups in the noxt fow weckse.

Ve are also planning o visit to
Vancouver to tap the rcsources cnd ex-
pericnces of women working on outrcach
projects such us: <.

dary Barrctto
. .of the /ulticulturcl :omen's
Groupe.
fercncc on "Intercultural Understonding”
specifically for women, They now have

The projcet will lead to the este
ablishment of an onegoing support group
for immigrant women, wvhich would have
several oims:

l. To.put immigront wonen..in touch
with other women who have becn through
similor experiences nnd whose coring will
ease their loneliness md isolation.

-2+ To direct women to services avoil=-
able to them in the commmity which they
might not be aware of. ege. Childecarc sub- l
sidies, langucge closses which 2lso pro- }
I
|
|

They p!cnned cnd orgonized o con= wide childeare etc.

3. To infori them.of their rishts as

a stecring committce of twenty women from employces and of the current rotes of poy,

vorious minority groups < some of wh
we hope to meet,

hours of work, etce
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As stated before many immicrant -
women work -in non-union or weakly
vni mized occupations. For example the
private hospital sector in Victoria is
partially orcanized by the Service Em-
ployees Union. an international union -
with one of the highest female memder-
ships in Canada - (membership in Vic-
toria is approximately 500). Women
members of this union are paid minimum
wage or just above. Graduate nurses.
for example are paid $3.75 an hour.

The S.E.U. is proud of the fact
that the women in its union have not
struck for over 30 years and that it
intends to stick to Federal wage ~uide-
lines of 10%

Yet the women in the union are cross-
1y undernaid and heavily exnloited

The other two un‘ons C.U.P.E and
the Hosnital Emnlovees nion seem un-
willing to oreganize small and weak
units because it is not a payin~ nroo-
osition The union has to vay more out
in orcanizers® salaries than it «ets
back in union dues Hence these sec-
tions remain non-union

““The proportion of working immigrant
in general.®

“For 20% of these working wives the
three years after arrival.®
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We were told of a case where a wom-
an at a local hospital some years aro
avproached a union organizer because
the women at her hospital wanted to
unionize For several months two unions
-fought over who should orgsanize them.
Eventually neither did. But the union
organizer resicned and attempnted to
orzanize them unaided.
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It is quite clear that efforts
should be made to unionize women in
these sectors. Women orcanizers
should be sought by concerned trade
unions Basic information should be -
conveyed to these women and once sol-
idarity has been achieved the fight
should be on for higher wages and
better workinz conditions.

FINDING A JOB ~

ig difficult at the best of times
but it is comolicated if your know-
ledge of Enclish is poor or if you have
no marketable skill Visa or citizen-
shin requirements which are difficult
to meet add to nossible job discrimine-
tion Add to this ‘the accentabliity of
many conventional qualifications to the
Canadian authorities and the situation
becomes a very difficult one.

wives exceeds that of Canadian wives

husband’s incove was under $10.000

~from "Three Years In Canada’™ - The Green Paper on

Immigration o ¢

Many immicrants work initielly in low-payin= C
In Victoria that means motels hotel and restaurant work domestic

occupations

work in prpvate homes and in the private howpital sector - as dishwashers
They often work for minimum wagé or below and are

persons cooks and nurses aids.

voorly orrzanized or non-unionized

chamber-

often unaware that they are emtitled to over-time pay vrover lunch hours and decent

washroom facilities
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In the process of beeoming Cuncdicn, the children
of immigrant women moy rejeet their mother's language, :
culturc, country or cven the mother hersclf,

. The school system with its cmphasis on nssimilation
oy accentvate the gulf between mother and child.

liony women fecel, in fict, thot the schools

cetively encourcge Cuncdicnizotion ot
the cxnensc of thc o0ld culturc =ond
longuigce

liothers cre frequently very intimidote
cd cbout approaching tiwir children's
school, so this duty often folls to
the fatere In conscquence, the fced-
back the schools get has o male bics,
and does not represcnt cceurctely the
mother's point of view.

llany women would like to scc their
notive longunge tougnt @s o subjeet
in school, ond have the ciildren be
grented ccadcanic credit for this
work. Cther womcn have sugrested
that correspondence courscs be mode
availeoble to mect this necd.

There are numbers of immd srant women
wvho are not gettins adequate w»re and
post-natnl care and whose children
ave not recievinz the recommended
irmu metion shote in the pre-school
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AVAILABLE INEBEMATICN

Existing

Thcre arc only threc tronslated infor
motion leoflets in Victoric (to our
knowlcdge)

"7hat to Do Now", publ ished by ilane-
power and immigration. It briefly
covers SeIl.lfe, UsI.C., schools, hos~
pital, ecrcdit focilities, driviag,
money & assisted passises

"Your Rights cs ~n Employce in the
Search For Work" published by the
Deportmnent of Labour (Provincicl). It
is out of di:tc on winimum woge.

"Your Rights os an DEmployce in Ba. C."
by the 3¢Co vedorntion of Lobour.

Proposecd
"Your Rights" publishcd by the Depte
of Lobour, lumim Rights Branch. Points.
on the lluncn Rights Code. How to com=
plein, r.cti on tcken & peoplc to help.

"Ge orge Jc;y School"™ published by the
school given to us by Brysn lcc, vice=
prindpal The school, its history,
school hours, recoort cards, lunch hours,
snceial programves such «s counsclliar.,
(Still in thc process of badng tronse
1f.tedo)




"She assumes that her way of life is inferior to that of Caradian society
and she has too little knowledge of the lanruace to test the correctness of her
assumptions. As her children begin to intesrate into their school activities
she experiences a sense of lbss. here too:'* A sense of "beins left behind” develovs
in being no longer relevant in her accustomed walues and position of centrality in
the family.”

“'These barriers to her personal rrowth put her physically and emotionally in

a situation where she cannot be reached by ideas about women’s richts  Indeed they
are frichtening to her The rate of nervous breakdowns of immigrant women is high
in Canada eand yet relatively undetected because these women are isclated The cases
which do come to opublic attention can hardly be dealt with adequately since the norms
of mental and emotional stability in Canadian society rest on different assumptions
If her abiliy to sveak Eneglish (of French) is voor her vrospects of being adequate-
ly treated are slim V¥ -3

- YWCA National Report on Immigrant Women

1974
Being immierant and female involves a  For Example:
double discrimination. Yet 1little —personal support counselling
ttention has been given to the special ~orientation and social adjustment
difficulties of this group in either the counselling
academic or the popular press. . —-special programs for the non-
. i working dependents of male immigrants
Some of the many "roblems that immi- -education of Canadians in attitudes
grant women face are: of racial tolerance and accevotance.
-on-going support grouns for immi-
1. Loneliness grant women in which fears and
2. Language difficulties concerns can be shared in an at-
3 Culture shock mosvhere of warmth and accept-
L. Fear ance.
5. Discrimination

There are many anecdotes that one
could tell to illustrate these problem
areas. Mo.e important however is
that steps be taken to ease their trans-
ition
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For 'many immigrant women particularly
those who come from rural backgrounds -
dealing with big government and big bus-
iness can be a humiliating or frightening
experience and one in which the 1mm19rant
woman usually "] oses .

.. Many 1mm1grant women must keep their

e children out of school to act as inter=

preters when they have to visit govern-
ment agencies medical clinics. a dentist
ete.

Real hardships may result from language

difficulties for example. the woman who
cannot atterd a U.I.C. interview because
she cannot bring her interpreter at the

appointment time named. Because of this
she may be denied further benefits.

2
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Of all the oroblems that immigrant women
face the main one is language. The
husbands usually have opvortunity to learn
some English throush the people they meet
on the job. and children pick it up
quickly in order to fit in with their
school mates. but the mother in many
cases may be either isolated at home or
working in a job that requires little or
no use of English.

The Green Paper on Immegration and Pop-
ulation states that ""Uhe language spoken

IRAINI

Acain the immigrant woman who is dis-
criminated asainst in the labour force
may” either lack the knowledge of the
Human Rights Branch ot may simoly be
too fearful of reprisals to actually
lay a comnlaint.

#A system of citizen advocacy specif-
icglly for immigrant women and run
by women from the different ethnic

~ communities must be set.

*Education both in Human Rights Leg-
islation and in available public
services must be offered to immigrant
women .

#*Sympathetic and concerned female
public servants muwt be recruited
and trained to occupy positions’
involving dealings with immigrant
women

at home is a rajor factor in oreserv-
ing an immigrant?s cultural identity

or adooting a new one It also says
that ""a substantial majority of the
immigrants using a »kanguage other that
French or English in the home were still
the less educated’ but that'an improve-
ment in the knowledge of English or
French particularly by women. may
indicate a displacement of another
language in use in the home and to that
extent a chance in the culture with »
which the immigrant identifies.¥




-

LANGUAGE TRAINING CONT.

However. if the working use of English
could be obtained in a warm, sharing
atmosphere where the student feels wel-
come and the teacher is interested in
helping the student adapt to a new life
the immigrant may be able to include the
aspects of new Cajadian culture in their
identity.

In our research we have discovered two

organizations which offer ¢lasses in this
One is Camosen College which

atmogahere
runs a summer progran of aoprsximately
thirty sessions and a winter vorogram

which lasts from thirty to forty sessions

Before being placed in a class the pro-
spective student is interviewed by the

head of the department (a woman) This

i

interview determines the level of in- -
struction which would be the most com-—
prehensible to the student. Time
=cheduiin: i8 flexible as classes are
held mornings afternoons and evenings.
The YM-YWCA also has an excellent proe
gram. They offer childcare while the
classes are going on and there is a
high level of personal involvement in
the classes There is no clear-cut

punil-teacher relationship. but rather
more of a sharinz of information where
the teacher learns from the student

as well as the student from the teacher
The classes are small and in a location
that is easy to reach using public

- ~transit :

1. Alert the Womens® Movement to the
situation of immigrant women

? Form on-going support grouos which will
draw heavily on the resources of less
recently ariived imdsrrant wonen.
These are women who are nowiestablished
in Canada and who are bi-lingual in
both English and their mother tongue.

3 Agitate government agencies (at all
levels) to fulfikl their responsibilities

to immigrant women.
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SWAG CAN initiate action on many fronts. Most importantly. there are two
eg, - things we would like to see:

~-to press for unions to act in behalf 1. a committment om behalf of the
- of women in non-union Jjobs “ ~*~" st movement to immigrant
-0 agitate in favour of improved working women.
- conditions : : g
~=t0 demand increased policing by govern- ?. the eventual emergence of immigrant

ment to prevent emoloyers from vaying women as a strong force within the /
- ‘below minimum wage movement : ’

~~t0 work for more and better employment ‘
- opportunities for women '
~-%0 speak out against recism as well as - 3&ching Out" is a very small start.

cexism in school textbooks lessons Where we go from here depends on us

-and classroons but it also depends on you and your
et incevthe need for more appropriate = . swpport. .

T~ralized English language classes

caught where possible by women drawn

from each ethnic commmity.
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